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Abstract: A critical reflection on an invitation to explore epistemology as a first year
PhD Student who happens to be a Black woman.
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The Academy is interested in my thoughts, my knowing.
Should | be honored? Should | accept? Should | assume that what | know and
how | come to know what | know will be welcomed?
The validity of what | know might be brought into question and | shudder.

Is there something to hide? Are there some things that must be hidden?
Am | being asked to justify what | know and share my knowing or maybe it's
an invitation to get to know? Where do | begin?

How does one define one’s knowledge within the confines of academia?
How does one define oneself in a place that is known to define
what knowledge is acceptable?

...a place where justifications are tested and supported by scholarly articles
and peer review?

How does one compare their knowing in community, at home, at work, at church,
in good company, through travel, through relationships, through fellowship,
through service, through marriage, through teaching, through being a student,
by being an entrepreneur, by being an employee, by being a daughter,
by being a godmother, by being a friend, by being a sister, by being a wife,
by being a leader, by being a woman, by being Black, by BEING?
Maybe there is no test, no justification, maybe | will be welcomed after,
maybe it’s just that,

an invitation to know.
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